
 
 

8. ANTI BRIBERY AND CORRUPTION POLICY 

General Statement of Policy   

MP Power Ltd expects its employees to demonstrate honesty, integrity and fairness in all aspects of their business dealings 

and exercise appropriate standards of professionalism and ethical conduct in all their activities and expects the same 

approach to doing business from its business partners and suppliers. 

Pursuant to this we will not tolerate bribery or corruption in any form and has a 'zero tolerance' approach to any breach of 

this policy. 

An individual guilty of a criminal offence of bribery or corruption could be liable to: 

1. on summary conviction (by magistrates), to imprisonment for a term not exceeding 12 months, or to a fine not 

exceeding the statutory maximum, or to both 

 

2. on conviction on indictment (in a Crown Court), to imprisonment for a term not exceeding 10 years, or to a fine, or 

to both. 

Our Policy 

• We will not directly or indirectly, offer, promise, give, accept or demand a bribe or other undue advantage (including 

excessive gifts and hospitality) to obtain or retain business, or gain any other improper advantage. 

• We will not offer, nor give in to demands, to make illicit or illegal payments to agents, public officials (at whatever 

level), or the employees of business partners or anybody else that we do business with. 

• We will engage and remunerate agents and other third parties only for legitimate services and adopt appropriate 

transparency in our approach. 

• We promote employee awareness of, and compliance with, company policies against bribery and corruption 

through appropriate dissemination of our own procedures (including disciplinary procedures) policies and training 

programmes on induction and subsequently. 

• We adopt management control systems that discourage bribery and corruption and adopt financial and tax 

accounting and auditing practices that prevent the establishment of "off the books" secret accounts or the creation 

of documents which do not properly and fairly record the transactions to which they relate. 

• We do not make illegal or inappropriate contributions to candidates for public office or to political parties or to 

other political organisations. 

• We raise awareness of the need to combat bribery and corruption with our business partners by publication of this 

Policy and (where appropriate) relevant contractual provisions and support initiatives designed to reduce the risk of 

bribery and corruption. 
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